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Given our aging population, a greater number of employees are being required to provide unpaid, informal caregiving to family and friends.  The workplace has a role in assisting these caregiver-employees with work-life balance. Given this, you are invited to incorporate the following into your current courses, either in whole or in part

A. Caregiver-Friendly Workplaces and Policies – Presentation
1. What are Caregiver-Employees?
2. The Increasing Trend of Caregiver-Employees – 
a) Why is this Important?
b) Issues surrounding caregiving 
3. How to Help Caregiver-Employees – Caregiver-Friendly Workplace Policies
4. Types of Caregiver-Friendly Workplace Policies
5. Gold Standard Workplaces
6. How to Implement Caregiver-Friendly Workplace Policies
a) Important notes for employers
b) Barriers in the workplace

B. Case Studies Presentation

C. Accompanying Lecture Notes

D. Required Reading List 

E. Sample Assignment Questions 

F. Sample Questions for Test/Midterm/Exam 
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