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Organization Carescapes
Smith and McKie (2009)
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Figure 7: Smith and McKie's (2009) spatial dimensions of care within and outside the
workplace — and how it intersects with private/unpaid care
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The Canadian Care Landscape
CSA B701 Standard & Handbook: Tools for creating carer-employee supports & accommodations
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Figure 3: Caregiver population distribution in Canada according to data published by
Statistics Canada (2018 GGS)
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The Canadian Care Landscape
Global comparisons
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Figure 4: Percent of CEs that received support by organization: G7 and Australia
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Figure 5: Percent of CEs that report caring has negative impact on health outcomes
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Figure 6: Deteriorated emotional/mental health versus level of employer support
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Methods and Materials
Research Objectives, Recruitment/Data Collection, Analysis
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| | ke ? ] 3. Howis the Standard recognized in your workplace?
4. Has your organisation implemented the Standard?
a. |fso, what processes, programs and/or policies were implemented to establish your
workplace as carer-friendly?
b. If so, what supports are offered to CEs in your workplace?
c. Ifso, how are CEs supported in your workplace through resources, programs and/or
What are the cioa?
policies®
I d. If so, what accommodations are available to CEs in your workplace?
arriers 1o dl are tne
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Sta n d a rd |Zed C FWPS . 7. What factors led to implementing a carer-friendly workplace culture in your workplace?
tOO I S’? 8. What factors led to seeking resources for creating a carer-friendly workplace?
9. What barriers has your organisation experienced in seeking to create and implement a

carer-friendly workplace?
10. What steps are in place to ensure the ongoing sustainability of the work done to support
CEs in your workplace?
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Preliminary Survey Results
Workplace Sector (n=37)

WORKPLACE SECTOR
20

18
16
14
12

10

Education Healthcare Student Transportation Insurance Mining / Primary Non-profit Government Professional Services Communications Other

(o0]

(0))

N

N

Resource
McMaster Brlghter

University i‘g World Figure 8: Workplace sector distribution based on current survey responses
\i’/ mcmaster.ca ‘ 7




Preliminary Survey Results
Workplace Size & Human Resources (HR) (n=37)
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Figure 9: Workplace size distribution based on current survey responses Figure 10: Human Resources (HR) department at organization based on

current su rvey responses
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Preliminary Survey Results
Implementation of CSA B701 Standard (n=37)
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Policy Implications
Knowledge Mobilization Strategies

Target sectors not
showing uptake

* Other sectors in addition to healthcare and education
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